~RIEE

A
LY

GUJARAT INDUSTRIES POWER COMPANY LTD.

PO Aol - 381 450, Dist Vadodara [Gujarat] INDIA
CAN-LE090G.1 1906PLCONTABA

Refl. GET/RE/Electrical/23 10-07-2023
Mr. Rohan H Vadgama

62/59 Digvijay Plot ,

Summer Club Road ,

Jamnagar , Gujarat 361005

Sub:;

Dear Mr Yadgama,

With reference to your application offering your candidature for Graduate Engmeer Trainee
Electrical (FTC) employment and personal interview you had with us in the campus, we are

pleased lo offer you the post of Graduate Enginear Tralnee (Electrical) FTC on the foilowing
ferms and conditions:

Your appointment in Company will be subject to terms and conditions a8 menfionad hareunde -

1.0 APPOINTMENT

Your services are hired as Graduate Engineer Trainee (Electrical) on FTC for a period
of 3 (Three) Years affective from your date of joining in Company. You are requested
to join the services of the company on or befare 17" July 2023,

Graduate Engineer Trainee Pariod will be initially for a perkod of 3 years. Subject to the
needs of the organization and your continuous satisfactory performance during 3-year
Graduate Enginasr Trainee period, you may be absorbed in regular cadre, | e, Grade -
E1 — Asst. Manager on completien af 3-year FTC

2.0 LAC TING

You are posied at our Renewable Energy Project, Khavda - Bhuj to look after the
works alloftad to you and other works as may be assigned to you by the Management
Hawever, your posting is subject to transfer to any other deparimentiunit of the
Company including other officas of the Company, whether or not there is an ewsting
office of the Company at that place at the time of execution of this employment contract
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You are requested to contact SM (HREA| for joining formalities at the following addrass:

iste ice, B
Guijaral Industries Power Co, Lid, PO Rancll - 381 350, Dist. Baroda
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5.0

At the time of jaining you shall produce ihe following documents and your appaintment
shall be subject to the sama documents being found in order.

31 Physical Fitness Cerificate from the Factory Medical Officer, which
shall ba final and binding on you,

3.2 Coples of your recent passport size color photograph and original Certificates
& Testimonials in support of your age. qualifications and experienca, stc. together
with attested trus copies OR self-attested copiea thereof

REMUNERATION

You will be paid 8 lump sum all-inclusive remuneration during the fix-term-contract period
as under

| Heads | 1072003t | 012024k 170720250 |
S 18072024 16072028 18072028
Basic 15000 17500 20000
PF Company Coniribubicon 1800 | 400 2400
Alkrwances 15200 14400 13600
Total 32000 34000 36000

The payment of Salary shall be made in accordance with the policles of the Company
&z applicable and in effect from tima 16 limea:

EMPLOYEE WELFARE BEMEFITS

That during your prasent arrangement, you will also be eligible for the following
benefits as extended by the Company:

5.1 Provident Fund

You are eligible for the benefit of Provident Fund as per the Employeas’ Provident
Funds & Mesceltaneous Pravisions Act, 1952

5.2 Employee Group Insurance

You are eligible for the coverage of Group Personal Accident polkicy as a welfare
benefit, as per the nomms of the Company & lerms of General Insurance
Company

53 Madical Reimbursement

You are eligible for the Reimbursement facilit
premium from any IRDA approved insuranc

Managemeni from time o time. Present limit
Thousand)

¥ of Mediclsim Insurance Paolicy
& company as decided by the
= Rs. 12,000/ (Rupees Twaolve

54 Travelling Allowance

You are ebgible for the faciity of Travelling Allowsnce as

; par the prevailing
TAIDA natms of the Company applicable to E1 Grade

&
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6.0

7.0

B.0

55 Leave & Holldays ou will alse be eftitled to the following leave b fits -

@) Privilege Leave - 25 days during one year
B} CasualSick Leave | 15 daya during one year
] Compansatory Off on axtra working

d Public/Paid Helidays as declared by tha Management.

56 Leave Encashment

‘You are ahgitle for the benefit of Leave Encashment as per the nomme of the
Company for unutllized Privileged leave at the end of Fixed term.

57 Uniorm Facility
You are eligible for the facilty of Uniform as per the norms of the Company.

5.8 r Facil (i postad at

You have the option of avaiing accommaodation in the Quarter subject to
availability and recovery of necessary charges and if you are a resident of
Township, you will be aligible for Medical & Bus faciity of the Company as per
tha norms of the Company,

5.8 Exceplion

You will mot be eligible for any other benefit/allowancesiprivileges
available/applicable to the regular employass of the Company sxcepl
and otherwise mentionad heréin above.

FERIOD

Your appointment is for-a specific period of -3 (Three) Years from the date of
commencement of work in Company, howswver, your engagament |s [able to be
exiended depending on your Performanca & need of the Crganization, &t the sole
digcration of the Managemeant

On expiry of the presanl term of the Order, If noorder of extension/appointment
is- given in wiiting, then your senvices shall automatically stand terminated and you
shad not be entitfed for any nobice or notice pay or metrenchrient or any other
compensation in lled thereof, Since yolr appoiniment s made for specific tims, yabs
will neither have any right of len on the jab, and also you will nat claim nor be antitted
for regular emplayment even if there is any vacancy

TERMINA SE

Apart from cessalion of your engagement a5 per clause B mentioned sbove
WouUr E2rvines can be teiminated on oneé month's notce by edher side; however no
rofice will be neceasary IF the management finds that the particulars supplied by you
in your appiication for appaintiment are false

DISCIPLINE

¥ou are expeciad to parform your duly honestly and diligartly durmg e mcUmbency
af your employment with Company. Furiher your canduct during the employmeant will

Appaintresni Srder Roban H Vadgama {E}_'_




2.0

10.0

1.0

be subject 1o the model standing ordee as per The Industrial Employment (Standing
Orders) Acl, 1848 and establishment manual rules of the Company, as fray be
anforced from time to time

DUTIES

You shall carry out lhe duties as allached 1o your past and a8 may be assignad to you
by your superiors from lmeto bme. e

TRANSFERABILITY

Your sarvices are habie to be ransferred/assigned ampwhera in India 1o any offices
eslablishment branchideparimant/Company andior any member or sister concem of
Ive organization or its collaborations/Associates related to any project, where you will
abide by all ihe nules and regulations prevailing at such place of work

[H N MD INTELL AL PROPERTY

You ghall not, except as suthorized or required by the chiigation in terma herecf, reveal
to any person or enfity any confidential information, information containad in amy
manuals of deakng or any information concemning the Company, its finance,
transactions or affairs which may come to your knowledge and/or be imparied’
disclosed to you by the Company during your period of engagement.

That you shall hoid in strict confidence, all such confidential information. This restriction
shall survive withoud fimitation of time, scope and amount of indamnity, the termination
of thiz agreament but shall cease o apply to information o knowiedge which may-comae
inte the public domain withowd any fault on your par

That yvou shall not during the term of this engagemant or al any lime hereafier, use o
permit to ba used otharwise than for the purpose of the employment exercised
hersunder; any information; notes or memoranda retating 1o the work or the affis of
the Company and / o is affillates / associates which may coms to your knowledge
andfor possession by virtug of this engagenent with the Company.

That you have acknowledgsd that the breach of any of the provisions of the
confidentially clause herecf will cause ireparable |oss and harm fo the Campany and
its project which cannot be reascrably or adequately compensated by damages in an
action al taw, and accordingly, the Company will be entitled to injunclive and other
equitable relief to prevent or cure any breach or threatened breach thereaf, but no
action of any such relief shall ba desmied to 'waive Lthe rghts of the Company fo
an action for damages

That you agres and acknowlzdge that any and all work pardarmed by you during the
time of presenl arrangement 5 performed for and on behalf of the Company and 2l
and any imellectusl proparty in or ansing directly or indirectly s & product of such
work shall irevocably be assigned to and shall fully belong to the Company. Further,
the amployes undsrtakes that !'m- i she-shall mot & any me use such property or
make avallable Such properly m a&ny mannss to any third pany without the prior ang
gwpress written comsent ef the Company and shall not: dlaim any rights ar interest in
such propeny

(W
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13.0

14.0

15.0

16.0

C CE

That during the term of this arrangement, you shall not engage in or accept any other
assignment, for any kind of conalderation, excepl with the prier and express writtan
conzent of the Company, The employee shall devote all of his 1 her business time and
attention te, and exert his / her best efforts m the perfarmance of hia / her dufies
hereunder, 20 as lo achieve the objactives of the Company,

GENERAL

That as Graduate Englnesr Tralnee (Electrical] of our prestigiotis organization, you
will keap high standard of efficiancy, Integrity and honasty.

Thal during the cousse of your employment you will discharge your duties efficiently,
diligently and 1o the best of your abiity; you shall devote your whole fime and attantion
1o the interest of the Company. You shall honestly and falthfully serve the Company
and use your uimest endeavor fo promate the interast.of the Company

You shall carry oul all work and duties entrusted te you by your supenors. You will
be reguired to atlend to the duties of your immediate superior during their absence
period, Your hours of attendance shall be regulatad to suit the duties entrusted to you

from time to time and you are éxpected 10 come on shift duly as and when directed by
the Company.

That during the perod of your employment, you will not work directly or indirectly for
any other person, firm, Company or Organization, whether 'with or withoot
remunaration, nar you will engage yourself or be interesied direclly or indiractly in any
trade or business eithar as employer or employes or partner or advisor or in any other
capacity.

REGULATIONS & POLICIES OF COMPANY

That you shall abide ard be bound by the Company's regulstions & policies. and
Ine same shail form part of thie agreement, The said regulations & policies may
be amanded at any time at the discretion of the Company and any chiange in the
regulations & polices shall there upon be binding on you, However in case of any
contradiction between the terms and conditions of the present arangemeant and the

Regulations and Polices of the Company, the terms and conditions in this
arrangement shall prevall,

TAXATION

You shall bear your own taxation, which shall be deducted from your salary and/os
ather duas

CHANGE OF ADDRESS

In case of any changs of address as ghvan by you, it will be your duly to intimate tha
Managemeni and to get such change recarded in the regisier of addreas and  all

communications sent to you by the Management at your last given address shall
he demmed {o have baen delivered 19 you 8t the cofréct address

A pis bt miow L Chyalisr R-I;Ih-il! H Wadgama
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17.0  As agreed upen, al the ime of joining. you shall execute a Service Agresmeant
Band amounting of Rs 100,000 (Rupses One Lakh Only) for serving the
organization for minkmum 3 years amaunting, For this purpose, you shall bring:
non-udicial stamp ol Re. 108H- in value, '

180 LEGAL JURISDICTION

Ity ease of any dispute, Vadodara, Gujarat State, would have the legal jl‘.l‘il_iil:ﬂﬂﬂ'lrﬂ.
will be considered as the place. whese the cause of action shall be deemed 1o have
ATISAN

If tha above terms and conditions ate acceptable to you, please sign on the duplicate copy of
{his appalntment letier as token of having accepted the same and ratum the same o Us:

forthwith,
Thanking you.
Yours falthfully

ol

K. K. Bhatt
@M (Fin._ e HRAA) & CFO

CEPTANCE OF E EE

| have read and understoad the terms and conditions governing my emplayment wilh the
orgenization and the same are accaptable 10 me in tolalty. This isalso o state that | shall join
the Organization on the given pest on _ {74~ TULY~"Len3

. : o
Place : L3Pl VA0S R ¥, Jad e M
Date - V1 Iy} 707X Rohan H Vadgama

i
Appointment Grder: RohaN H Vadgama
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