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mwmwﬁhuhﬂ'ﬂﬁhmﬁ-ﬂw:ﬁ
this (heh Murch 2822 by and

BETWEEN

mmm.;m—mmmnmm 120 1) & the Limiled
Linbilsty mmmummw affice st Office No. 200, Peniagon -3,
Magarpatta City, Hadspaar, Pune — 411007, Indsa (hereinafier referred 1o s “the Company”, which
expreaiecn shall, unless repugmat o the conted of meanang theren!. be deemad 1o mehade i
feprosemETves, miccessors mid aasiyng) of the ONE PART

AND

mﬂlﬂhﬁim.lﬂﬁm-ﬂmgﬂ-ﬂmnﬂuﬁnmml
H.Tmmeﬂhﬁwmﬁ-hth1mmhdlum#
“Employee”), which expresson shall, unkess it he repegrant 1o fhe coutext or meaning, be deemed
o e and snclisde Juis beirs mnd beyal sucoesovs) of the OTHER PART

A3 e conitest misy reuire, the nmpany and e limplesye are hevomativr rejerred 10 colfectivedy
i “Parties” amd individually oy “Pary "

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO A% FOLLOWS

F1 Thow Company heeby appots the Empliyes amd the Euphoyee agrees b exclusively serve
ﬁm-w-MHmmthhﬂlﬁWh
Engic Flay Level 16, with such duties and responsihilitis ws shall be specified from time 10
me by the Compasry.

|2 mwnmmmﬂ.WIMhhhﬂmmlﬂhﬂ
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ﬁ&#ﬁﬂiﬂhhﬂ:muhﬂumfvﬂlﬂmhiﬂrwﬂiﬂuﬂh
Lompay, of such ather porson il the Compasy shall specify from iime 1 tme.

This Agreemesit shall be For a0 edefimite werm 2 from the Conmencament [t on which ibe
Emphevee reports for duly with the Company.

The Eanphovoe shall fitlfally carry out the Fmployee's danes fo the best of the Emplayee's
dﬂﬁnmﬂﬂmm&nﬂhﬂﬂmmmh&mnﬂﬂhﬂh&m‘
wod itn adfilimes and mibsidinnes ant sl devote the Emnployee's etire busimess tune, etfors
mnd abelitics w0 the performasce of the Employee's duties hermunder, both durmg mormal
busitiess hours of the Company and durtng such addinional hows as sull be ressonably
nocessary for the proper performance of ssch duties. The Employer shall not, withous the
Eqris pnar wriiien consat of e Company, be, offr than by way of patuve investment aly,
ﬁm:ww;mmundﬂmdhmynhmhmuumﬂm
the period of employment with the Comgpany

Motwithvstending the principl focaton of the emploviment, the Employes agrees fhal (1) hin
melgmen may mvolve freqnent tryel w other coummenoities fan the Territory s may from
time to time be reanably required in e perfbrmance of the Emplovee's duner under the
Agreement, and (i) the Tocmion of performance of services is nol m esential slement of fhe
Agreament and fhe Employve wgroes 1 relpcse after b ﬁ:g- of enpioyment 1o other
bocalsm welthyiy :-Eﬁll#mﬁﬂ. South & Central Asla and Tarkey ("MESCAT™ of the
oty & ayict stiannal reguiiesmniits rocure B b relocieg

= T O e .

42

The Fpluyee’s mstil CTC wil be 1181000 /- [N per wimen Detnlod CTC break up Is
MMHMHMLTHHEM#MWHHMM
i+ change st the discresion of the Company, The CTC will be reviewsd ammuslly m live with
the policy. of the Company. The fion review will be i 3023, The CTC packuge s
confidemial informatsn, aud therefore, 1w oot 10 be discossed with athirs

The Conmpuaty drall, wo the extent permitiod by b, be entizhed fo deduct fom the Employed s
compiensation all vums fiom time to nine owed by the Emplovee 1o the Company o ssch
other doduenons which Company and the Employer have sgresd to bo made
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Whils m cmploymant with Wi Company, the Emplayse witl aat, ander any curcematanges,
be permatied to waek for sy uifier company, firm o7 porsans estber pan bie or full e, por
he assncisted w Advisow or Diregton it Flhﬂbﬁrﬂdwufw-mmm
v witien appmoval fron the Compmoy.

dissminsal, the Limployee will Tekire o completsom of 65 vears of age

specifications, imiroctions wad know-bow] (colletively, the “Infarmathn’). Any md o
Tifursnanon H!hﬂndwlmhﬁ:fmm anal it wlTiliaden and confidental
weil e Eonvpboos shall ot ol mny ilise Hrectly e nederect] «

B2 Aay Confidewl (ocmation s sial,be made or veceived by she. Emplayos. during the
mhnemummhmpmfmﬁw-dmmm
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mﬂmwwhmum&ﬁwmmm-mm
o expiry of this Agroement o a1 the roxquct of the Company af mny time dusing the comrse of
the enspliry inend

B3 The Emplovee shall, Mh-;ﬂwhhnmmmmuumﬂh
Agreement feoep the Confidential nformeaton secret and confidential and sidl not, witlsou!
the prior writhes consert of the Company, disclene ot revead direstly o indirectly the
mﬂwnwmhﬂwwmmhhd’hmm

ad enployees of te Company © whom it is secessury w oved Use Couliadonitial
hMMMhmlﬂmmlhm_

34 Upon termination of he Employee’s smployment with the Company for any renson, the
Emwmwfﬂ-hmﬂmmmmmmuu
wny oeher mmerials of amy anhe ol e in e poasession. or under the comerol, of the
Empleryes that it the propety of the Company or it offiliates or subsidiarses o that redute 1o
the busenews or sctivities of the Company o s &fTi lintes oo sibssifinries

B3 The Employves musi, i roquesied by the Conipany, delete all the Confidential Infommemon from
qwﬂﬂ-ﬂmmuﬁ-m-ﬂmmmnummm
ooty Comifichumind Ervormmintion assl whith aee i Ifs promsmsssbisn o atibes his contro

B4 Bresch of sccurity and teguiemenls se roned very senously by the
Compamy and any breach i likely 10 be weated us grow misconduct wnd may rosul m
vermmanon of this Ageanng

81 hipﬂtﬂqﬁﬂﬁhhhﬂhﬂtﬂlﬂﬂﬂ:ﬁnmhwn
imjrovemente. imventions, progesses, sysems wnd desigre which the Employee and others
may make during the conlinusnce of thes Agreement perimining 1o the eperations o bysines.

%2 The Emplovoe sholl prumptly disclose to the Company all copynght works or desigs
onginuted, conceived, written or made by ham aloss ar with lbiers (eveept onky thoss works
oviginatied. conceived, writien of made by him cutside the normal warking hours which are
wholly uneonnecesd with his appoinement) and the Employes shall hold them in trust for the

. i rajghts shall vasted in the Comparry

“The Emgloy v gt o sy v ey oF e sesl it o Eogrri, deiigs

it wnd clleer proprictary rights (if aay) for the fill serme. therood. throwghout the World

reypect of all copyright werks and desgm ongamtod, conosved, wilten o made by kim

(eveepl ouly those works or deugis cnginated, concerved, wetten of mide by him esde the

normal working heties which are whally iincomnected with his appomtment) daring the period of

the Emphayee appomtment by the Company. The Emplayos siall, s the request and expense of
the Company, do all ings nocossary or desimble b substwitiate the iy of the Company.
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161 The Compuuy holds g venety of information on cussomers, cngloyees ind ol

0.3 The data held about e Employee |y the Company may mchude but is nol limised 1o hit
recurded o Emnil systemg, security records, perscanel recondysvsioms

103 This dora is used m connection with the smplovment, termination of employment snd post-
empliryiment isaes inchidimg but nol lmited 1o
TH3T The Coapues"c manswestiont of s relutionsbip wath the Emplaves, s s emplovee
10.3.2 The provision of benefits through fhe Compuny’ s provaders

104 1wyt enatnil dischomrs or munfer of persmal dana relacing 1 the Employee or 1o thind
paties and 10 associated compandes within the ENCGIE Growp amd the trmnsfe of usch data 1o
odhar couniries

105 The Company alwt e o publidh the detadls of this Agreameni wy an indowe disairy i
sgport case of convinaticabion

106 Plosse indicale awy changes W personal details ) HR whenever they occar 1o ensare you
recerve fumoly snd apprognate communicanion, specifically your pay infomation

111 The Empheyes is require 1o obisorve and alide by the ERGIE shical principles mcorpotied
ks the ENGIE"s Etuce Chanter Packuge pod the regudanons, palicres and procedisnes ast by
e Cumnipreny,

I The Employes shall comply with the appheable lowy and rogulations connected with the
&mynmﬂhﬂuwﬂmﬂmhﬂm

113 The Employee herehy cinowledges tha prioe to the executing (he Eaployment Cantract, be
T rocoived u copy of the policy for the provention of conflicts of liieds wid lis
famdliaruned herself vl o

W4 The Emplover hereby scknowledges that failure to comply with thess pobicies and
peocedisres smay result in discyplinury action uschabing vermmanon of Employment Contract,

The Employee shall marre ihat he is commitiod 10 his own bealil wed safety and dhas of
others The Emplovee will be commitied W protect the integrity of peaple md property,
enavorage qualty of life m the workplace, improve Beolth and safety by panicipating s
trning progrems mod waming his eam The Employee will be responsible for complying
it the Compuny’s (HSE Managinent Systen
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The Employes salary will Mrhpﬂhﬁnh]ﬂhﬂﬂ%mﬂ
hm@hﬂﬂnuhlh&m

mmndlhmﬁﬁdmhmn}ummhuﬁhmm
manranee pulicy, o bealih plan fwmefnwmm-ﬂdmdﬁmm in
mmmmlwndmmndmh‘ghmma.

The Employer will be provided wek 8 life iemutanee plon.

Ewn;ﬁqﬁ:mqmﬂdhyl:qﬁmlchw.hﬁmmmmnn
Tollows -

16,1 ThFamhmhiﬂhmhdmmtlnldmdmnlpmlmrm-dmhm
dﬂmm&hwﬁﬁ:ﬂbﬁnﬁﬂnﬁhlhﬁt-ﬁwmwnmmm
hﬁlmiﬂﬂiﬂlﬂhmw.

162 mmﬂumummﬁﬂﬂ#mmﬂiﬂmﬁMH‘Mm
m ench culendar yoar

163 nummﬂmmmm&mm-mmmn-mmw

The Employee m ontill (0 public laobabnes wied Natiosal Tuliadry s appdicaile e Fclis (o
mmmmﬂuﬂhmmﬂumhtwmﬁhmum.
I he L conpany roserves h!ﬁ'hlﬂ:ﬂ‘l“ﬁl‘lﬂﬂjnh?“lhlm (T ET

The Employee will be eligilde M participats in the Exgrana (ihe “Variahle Pay Program|
mm#hﬂm.uduﬂhyhm.mddﬂhmmmh
completed s months of servios with the Compmmy In case the Emploves's employment i
teettimated for amy reasons whatsoever before the end of 5 calendar vear, the pavment of o
Wmuuhhﬂmwmmunﬂhtmpm': ¥anable Pay Program shall be
o the mle dicretion of the Cumpany The varisbie pay range sppdicable will be 0 - 9.5% .
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19% of the Husic salary with fhe tirget being 5% of the Baue slary. Pese note the
varinhile pay is based o4 both personsl and finaacial obyectives and the spist will be govemed
by the Uompany s pobicy

The Emplayee will be elgible o joun the Employees’ Providens Fusds s pes the Emphovees”
T s Funed mul Mescollassus Proviiom Act, ladis [jum ﬁnliu'l'liljnﬂi]. The
Company will deduct the Emplovers onmtribution from their Bome Salary

their personal esrcumstinees. Balmice fom the Spocial Allowmsce (s mpparinmed o the
MFHH:ﬂEmmmmm-ﬂkwwuhhnmm
Eempleyee chaice. The conpuny saall have the cight 1o mend the bekow tabie i) in the cvon
nfmr'tﬁ-i'nmw-fnirf—u busdge, is) upan the discrotion of the managomen|
uf the compuny o sty Change in the WR policy of the Conlsany. The tabie bebow describe

the flexide benefiss ivailable 10 the Fmployees
Valuntary Max. Payment Farms o be Cammenty
Flesible CTC | Anamal | Method | Submitied
Composents | Exemption
m.-‘# |
y Tux Act
|'T Chikd [ Upio 2400 | Paid s o Employeeto. | Up to INR 100 per monsh per
Fducation Muonihly prowaide yearly | child up W n maimam of
Allowance dlivwpnee, | self-declaration. | twn children s X n
|t | sccardunce with ihe Income
Tan At
2 Meal Upiws Paid Monthly | Fepboveetio | The meal visichor o be
Vouchers | 132000 Wavendor | providevearly |ised for food & oo
wif-declarution. | wleobotic  boverngs W
KYC nabe differenl  meschamin s
| mbmitied indicatid by the vendor
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1 Lewe | Exonpron | Reimbueme | TThe LTA smount 5 5 35% of
Travel actunhs up b | ot glarm haesis Amal Rove mlary sobject
Altrwwncr: | lle chigitic b o limit of ISR 1 50,000
(LTAY Hmit (wihichover is lesacr),

4. Naticmal Euﬂqru_e"i Monthly The . deduction of up fo
Pensan m-ﬁ_um deductions 10% of Bew Sabmy ks
Scheme | - Eligible for | fike PF suhyect t0 Chapler VI-A B0
] bui el i and other deduginms of fie

ap 10 10% of Income Tax Aet NPS &5 m
Basic Salary FET Scheme which means
examp & the bme of
Investmenl, exempr o the
e of apprecistion and
Tuxable = ihe time of

o & withdiiwal
Jud | Upte 21600 | Roauburseins. Ul 1 21800 {For employes
Ruiminrie |or ot clatm busz© caf with cnging capociy bees
ment Up o 28 500 thaen o el to 1600 ci)

Up mwm IE8O0 (jFor
o | [ —— employee s qu witk engine

= s || -ﬁ'.j i w1 1 1_@*%“

. Driver Up to 10,800 m Uplo, INR 900 per month |
‘Salary ot chatmn basis owands (driver sabary
|

Thhﬁquiﬂhrﬁlmjn%“uhmﬁmﬂ
incame, und Wealth Tax if any arising from the Enyployes peronal woalth The'

-nm?. 2 HW
shunll be vusood at the end financinl year
B
—
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i Thr.mplny-mmmﬂ:hnﬂnhmmltmmhmmmthmym
imamths’ notce in wriking of sach Wemumation, or safacy payvenent i liey thersal

222 mtmmymhﬂwmywﬁ_hﬁwhwnm
m*wnmmurmmmdnmhmw.

3 Hlm;mﬁhlpmﬂﬂmhrﬁmyﬂmmimghmmdm
Emplovee without sutice in exeeptional circumstunces (8¢ [ipciphimary Policy available
from the HR department of the Company )

pr X | Hmmm.ﬂuuﬂnﬁmmhwwmmyﬂ
hndnﬂﬁﬂﬂuﬁhmmmﬁﬂrﬁ'ﬂlmhnnfm:fmmﬂnju
224 i gty o scrions on willful osisconsdiscy
H-ﬂuﬂ:dm‘ﬂﬂﬂﬂqdﬂiﬂnhﬂﬁﬂhuhﬁmuudm-:ﬂmd

Cmuning mny damage or descredit o the Company or it bustness: gdor
IMJEmnn'hunhdu}rmﬂlnndﬂhﬁmu.

D

Mm-hﬁmp'ammj i capabality procedares melading
arg avalkable from the Himun Resources departnient of the Company

B SRS T SN — = === =S T S

M1 The Compairy resetves the right 1o muke resscnable changes to any of the termm and conditions
d'illmﬂﬂiﬂmuﬁrhhmh!ﬂiﬂnf-ﬁtﬁmuhnlm
opportumty snd, s way svems, within one mosrh s weh changes have ek effcct,

42 mm-ﬁuhmwuwm{-ﬂurmwg el the Compapasy o uny
wﬂ-h L ) . .

MY AN ﬁ#ﬂﬂﬁwm_fmmﬂ.mnrwmm
Wﬁiiﬂhﬂu—rmhim.ﬁnﬂi_ﬁmmwt}

theae [ormn and conditions

Froep uﬁhmpnmmhmmuﬂhtm.thﬂn:Mqu
the tenm of ibie ﬁ#ﬂnﬂ.lﬂfmnmﬂnﬂdumﬂuﬂnhmam
of the Agresment for sy resan, on the Employes's owat sceoen o foimtly weth or nn grent
For any other Persom, directly or méirpctly, whethes' s owner, partner, shaehalder, director,
mmummamm,mwmmhﬂ.[mmmmw
niherwise
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If:quninﬁmdrlu[huﬁnﬂmmilhﬁuﬂfwu rven [alse
indistinaghon regarding hud name, age, parentage, quatificaon, previow experience,
permanent addsews, italc of hoalth or any oflies perscaial siformation, knowing i oo be filse,
or had knowmngly suppressed any sich information, fis services will bee termmimates] withoul
my wlor hotice. Soch ciltations may be trestod 09 separation on ccount of miscondsct ud
approprisie policy may apply.

L R e R e e

ML)

Amy ainedmen, m~uuhm-nhﬁhﬂnmmﬂhm_h-
personal delivery o eounay or lolesiscumile of by repistendd mnil w0 the Parties at thair
wﬁu—urﬂm{uinimﬁmulmqmmmm
nclified the ofhier Pany i uccordance withh thiy Cluuse

To the Company;

Dffice No. 0%, Pentugon 1.3

Magarpatia Cirv, Hadapaar, Pome = 411007 INTIRA

To the Employee:
58, Totoon, Deokenii, Tarawn Glasipar UP - 230306 [NINA
Maobie 9704343106

Al tistaces aad withier cmmaicaions rpuinet o petmnitical imder (his Agroowen will (&) if
delivered perscnally ar by evetnighi ooatier, be deemcd gven upon delivery o when
delivery in refissed, (b)if MQMhmmmm
comtfirmed. and (<) if went by regisered o certified imnil. e Soemed e when recerved,

e e e g

T‘hhhnlnmmﬁdqhmﬁiuumhmmhm“ﬂlhhlmw
by liws does mot constinge o warver of the right o remedy o the warver of wller rights o
r-uﬂ;'ﬂndu!:nmﬂnwﬁ:ﬂuigﬂ;rmﬂ”ﬂiﬂdh this Agrcement or by
wmmmdhriﬂwmm-uhmdmmlw
remedy. Any waver musl be im writing and sigiied by the Party sowglet 1o be bound
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Irrespective of the piace of yening the smploymen of the Company vr postmg. oalv courts i
Dot whad] htﬁhinﬁmtuﬂnh:hummm ol the empdeyiment wiil the
L numapuny

12 Irmmuméuﬂimwmﬂmmuﬂfmhhimumihﬂm.
Yol e requesmed (o retirn iz daplicats copy uf this Agreemant dudy siemed by you,

313 By dijeing this Agrecment, the Employee herehy agrees that ha is mware of all the serms of
the Company Policies and Procodures, which may be modified o {he duscration of the
Management Soch Muwmhmnduu:l-ﬁnnqrm We mre pleased ro

welconme you ta ENGIE family,
With gardy .
L (g ity
Amit Jain Mayuram Bhattacharyys
Amibored Signatory Auithoriaed Signaiory
| Bty scknowledge sid ugree w the terme nd condinms of mry eusployinent & outlined haom

Bbove
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It Anian hainar Maurys
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6™ Mureh 2027

Name: Amun Kemar Maurva

Cesignation: Musnger QM ——
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Basig wyry

Houe Rent Aliowsnes

Totsl Gross Salary - A

o s
e e o

Provdent fnd
iy

Statwtory Benefits . §

Yota! Fiued CTC - As

B
| Totwl CTC {AbeC+0)
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