w VEE TEE AUTO MANUFACTURING CO. PVT. LTD. VEEH

D-7, Industrial Area, Bahadrabad Haridwar - 249 403 (Uttarakhand)
Tel. : 81-1334-231124, E-mail : haridward7@virtechnigue.com
DATE - T205.2077

Mr Prasad Prasannan

Kukkn Vilasam

Chingoly — Past, Alapuzha Distr.
Kerala-690532,

Subject : APPOINTMENT LETTER

Dear Prasad,

With H:FEF_EIH:':’. to your application and subsequent interview, we are pleasad to appoint vou in
the d'?:!’ﬂﬂﬂllﬂtlnﬂ a5 # Sr Engineer in Maintenance Deptt with the following twrms and
conditions =

l. Your appointment will ke =[Tect from the date of joini - . i
than 02.05.2022. Joming vour duty, which shall not be later

2. You will be pﬂid lﬂl?i Sﬂiﬁr_'p' [iﬂCtUdinE all ﬂl[u.wmeeg} Hs dﬁ.‘ﬂﬂﬂf.. {’Rupees Fﬂﬂ:rl X
Thousand TW‘EFH}' Five only) per menth, details given below. MNo advance against
salary/wages will be given,

SALARY BREAK-UP .

AMOUNT IN RS.
DETAILS -
PER MIOMNTH ANNUALLY
BASIC 18,000 2,26,000
HRA 30% of Basic 9,000 1,008,000
SPECIAL ALLOWANCE 12,000 144,000
' TELEHONE ALLOWANCE 1,000 12,000
TOTAL 40,000 4,80,000
Co.'s Cont.to P.F @ 12%on 2160 5080
| Baisc
BONUS PER MONTH 2,500 30,000 |
| LTA |  so0 | 6000
GRATUITY 865 10,380
CTC 46,025 5,52,300

3. It is clearly understood that your appointment as & probationer a contractual appointment and
termination of your service during the initial probationary period or during the extended
probationary period, even through you have worked for more than 240 days, shall pot be
deemed to be a retrenchment from service and the termination of your service shall he
covered under sub scction (bb) of section 2(00) of the industrial dispules Act 1947,
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AFE.EII' mﬁﬁrlp atiﬂl\, :j"':'u'l' Er'ﬂ'iﬂﬂﬂ I'l'lﬂ:r' bl: t:[mj]]_,ﬂ[ﬁj at Hn:f limE b}. g[q'ling 3[:] dﬂ_‘r’ﬁ noice in
wriling on either side. In case you leave the service withoul giving the requisite notice, we
shall have the right to deduct as liguidated damages an amount equivalent to 30 days
salary/wages from the money or monies that may be due to you. During the Probation period
lf“}":"'-lr work is not satisfactory in favour of organization your services may be terminated
with immediate effect on the date termination letter is issued to you.

During your employment with us, the following will be amongst the principal terms of
employment : -

You will abide by the working hours of the establishment. You are liable 1o be transferred
from one shift to another or one depariment to another or one job to another or one

establishment to another existing or likely to come into existence anywhere in Indiz without
any extra remuneration.

You will abide by the service rules/standing orders of the Company which are in force for the
time being, or as may be amended from time (0 time.

¥ ou shall not carry on any business or engage in any vocation, full or part time, or enter, for
any parl of your time, in any capacity by the service of, or be employed, by any other
company or firm, whether engaged in similar business or otherwise, Vou will devole your
whole time attention and energy and duties to promete the business and interest of the
Organization and will not utilize or divulge to any person or persens any of the trade seorets
or affairs of the company.

vou shall be responsible for the safe keeping ﬂll'ld return in good :unf!itit:m and nt'du_ar of all
Company property which as tools, equipments, instruments, books uniforms etc, which may
be in your use, custody are or charge. We reserve our ”gi“. 1o deduct the money value of all
such things from your wages or dues and take such things from your wages or dues and take
such other action may be decmed proper in the event of your failure to account for such
property to our satisfaction.

While discharging your duties, you shall observe utmost civility towards the customers, your
supervisors, follow employees and persons who have dealing with the company.

You will be entitled to benefits of leave and other facilities os arc being enjoyed b!r' ather
employees of the company under the Factories Acl 1948 or any other law, the provisions of
which are applicable 1o this establishment.
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“Bad reputation or receipt of reports against you from Police or any Government Department,
Continued low efficiency or unsatisfactory working,

- Absence on account of imprisonment or otherwise for any reason for more than one week.
“ W'Drh_m&r‘: !::ermng cantankerous person in the discharge of his duties.
- Unsuitability or incapacity to work for any reason.

- Commission of any criminal or undesirable act or act of prejudice to the company,
establishment or any officer not amounting to misconduct,

Loss of confidence in the case of employee working in position of trust and confidence.

. In case you remain absent from duty without any intimation or obtaining prior sanction of

leave for 10 consecutive days, you shall loss lien on your appointment and shall be deemed
to have lefi serviees of the company of your own aceord.

9. This appointment will be subject to your not being a partner or relation of a Director of the
company within the meaning of Section 314 of the Indian Company’s Act.

If the appointment is acceptable to you on the above terms and conditions, please signify your
acceptance by signing the duplicate of this letter and return the same to us. IF no reply is

received within two weeks from the date of this letter, this appointment shall be treated as
cancelled and withdrawn.

Yours faithfully,
For VEE TEE Auto Mfg. Co, PvtAtd. (Unit-11)

HIRA l%ﬂﬂl

PLANT HEAD

ACCEPTANCE

| hereby accept the employment on terms and conditions mentioned above and fully explained to
me. | further declare that | have never been convinced in any Court of Law. | further agree that
in the event of any declaration given by me is found to be false, than my services shall stand
terminated forthwith. | agree to abide by the service rules/standing orders of the establishment
and which are presently in foree and which are likely come into force. @—‘

Date (Signature of Applicant)
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